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WELCOME
I really hope once you’ve taken a look inside this job pack you w i l l

decide you’d l ike to join us.

We are a talented team of 17 people w i th a mix of communications

skil ls, deep policy know ledge, broad business networks, campaign

experience, nu tri t ion and env ironmental expertise and most importantly

a passion to make i t easier for everyone to eat well. We pride ourselves

in being nimble and adaptable to the changing contex t in which we’re

operating. This year we’re being hit w i th the cost of l iv ing crisis which

is hav ing devastating impacts on so many people in Britain and we’ve

had to qu ickly adapt to ensure that we are tracking what is happening

w i th food prices so we know who is worst affected and where

government action shou ld be focused.

Back in 2015, The Food Foundation was born and I was the charity’s

first employee. From small beginnings, we’ve always had a big

ambition: to make i t easier for everyone in Britain to eat well,

regardless of their circumstances. And we go abou t this by starting w i th

ev idence and then using i t to conv ince policy makers, business leaders

and investors to take action.

At the heart of what we do is changing the env ironments in which we

are all making decisions abou t what to eat, so that those env ironments

make healthy and sustainable choices more affordable, accessible and

appealing. Rebalancing the food system so that i t is not so dominated

by junk food and meat and dairy is challenging because you’re fighting

against some big commercial incentives, bu t in our first seven years

we’ve influenced some important commitments by both policy makers

and businesses. Progress always feels too slow, bu t change is definitely

happening.

We’re also a collaborative bunch. I feel strongly that charities w i th

aligned missions shou ld not compete w i th one another, and so we try

and reflect that approach in our ex tensive network of partnerships w i th

civ i l society organisations and academics. I f you join us you w i l l qu ickly

develop an ex tensive network.

I f you want to be part of a team making change happen, here and now,

then please consider apply ing. We wou ld love to hear from you.

A N N A  T A Y L O R
Executive Director
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ABOUT US

Our small enthusiastic and dedicated team makes us agile
Our search for ev idence -based solu t ions makes us impactfu l
Our skil ls in shaping powerfu l coalitions and harnessing citizens’ voices makes us
collaborative.
Our drive to identify new opportunities for action, and test new levers for change
makes us innovative.

We believe everyone in the UK deserves access to an affordable healthy diet. We have
various projects to reach different groups to improve children’s diets, increase
vegetable consumption, influence food policy and inspire change in food and retail
businesses & how investment works. We are a small charity that has grown thanks to our
success in responding to government announcements, qu ickly gathering interest and
advocating in dynamic ways to create change in the food system.

OUR VISION
We believe in a sustainable food system which
delivers health and wellbeing for all.

LOCATION
Most of our staff work hybrid and some work
remotely. We have an office in the heart of
v ibrant Brix ton. We share our office space w i th
many other small charities, w i th communal
lunches. There are resident dogs and social
events for staff in London.



OUR BENEFITS
25 days holiday per year, plus bank holidays
Pension w i th 5% employer contribu t ion
A f lex ible approach to working hours, patterns and
location
Access to training and personal development
opportunities
Cycle to work scheme

OUR STAKEHOLDERS 

OUR VALUES

Collaborative
Creative & innovative
Trustworthy & credible
Bold & impactfu l



OUR WORK TO DATE WITH
INVESTORS

The Food Foundation believes investors can be a key driver of change in the transition to
healthy, affordable and sustainable diets. Our work on this has three key focus areas: 

Benchmarking: Our Plating Up Progress dashboard assesses major UK-operating food
businesses. We produce data and analysis on the actions which they are taking to secure
healthy and sustainable food and what this means for investors.

Investor engagement: Together with key investors we have built the Investor Coalition for

UK Food Policy (now grown to 20+ investors representing £6 trillion in assets under

management) to provide a collective voice from the finance sector for public policy and

government regulation to incentivise change in the food industry in the UK. For example,

the Coalition recently wrote a letter to the UK government in support of introducing

mandatory reporting requirements for food businesses.

Collaboration: We collaborate with other food industry benchmarking organisations to
coordinate investor engagement with businesses and policy-makers - both in the UK and at
a global level. Over the next few years we are aiming to build this investor coalition to
drive change in the UK food industry as well as contributing to the improvement in food
industry disclosure more generally and the consensus on metrics that the industry should
be reporting.



Hours: Full time or Part time (hours are negotiable)

Salary: £36,050 to £40,100 (pro rata and dependent on experience)

Contract: Permanent

Working pattern: Hybrid options available (2 days per week in our office) or office

based in London.

Place of Work: Our office is in London, Brixton.

Job requirements: Two references required

INVESTOR ENGAGEMENT LEAD

Job purpose
We are looking for a collaborative, self-motivated and engaging individual to lead our
work engaging investors with the transition towards a sustainable and healthy food
system. 

About you:
The ideal candidate is highly motivated to create positive food system change through

financial sector action, thrives in a dynamic, multi-stakeholder environment, enjoys

thinking holistically and creatively as well as working on implementation and delivery.

The role is flexible and requires an understanding of financial markets as well as

sustainability and/or ESG issues facing the financial sector and broader food system.

You will utilise your skills in project management and analysis to help develop our

investor coalition and resources and guidance.

Your experience:

Your experience does not need to come from the charity or nutrition sector. A keen

interest in food systems and responsible investing/ESG is a must. We are looking for

experience of working with senior stakeholders on issues related to food system

transformation (for instance at a consultancy firm, an Asset Owner or working directly

with investors at an ESG service provider). Alternatively, you may have experience

working for an NGO that engages with investors and the finance sector on responsible

investing and sustainability or health issues.

A week in the job will look like: 
Hosting investor coalition meetings to identify priorities and opportunities for investors

to make their voices heard with policymakers; reviewing our Plating Up Progress

dashboard and scrutinising where progress is (and is not) being made; working with

the wider business and investor engagement team to ensure the Plating Up Progress

dashboard is up to date and continuing to deliver impact; collaborating with our partner

civil society organisations to make sure we are well coordinated; writing a brief on food

companies’ progress towards Net Zero.



Driving forward and shaping the future of the

Investor Coalition for Food Policy, a group of

investors and other NGOs working to shift food

businesses and policymakers towards sustainable

and healthy business practices in the UK.

Working with the Senior Business and Investor

Engagement Manager to develop our programme of

work and strategic focus for engaging with investors

on the transition towards healthy and sustainable

diets.

Working with the wider Food Foundation team to
ensure the investor voice is part of any relevant
advocacy campaigns undertaken by the team
targeted at UK policymakers.
Working with the wider team and coalition to plan
roundtables and events that develop a community of
like-minded investors working in this space. 

Strategy development

Communications & Events

MAIN RESPONSIBILITIES

Keeping our funders updated with investor engagement progress and working with the team leader to

manage funder relationships.

Supporting with project management of Plating Up Progress, including managing project budgets and

funder reports.

Maintaining and fostering productive relationship with external stakeholders a part of our work on investor

engagement, including investors, NGOs, funders and policymakers.

Stakeholder management

This job description is intended as an outline indicator of general areas of activity only. The Food Foundation is

a small charity and as such all staff are expected to vary their duties as necessary to meet the needs of the

organisation.

Leading the development and evolution of

the Plating Up Progress dashboard as a

tool for benchmarking targeted UK food

companies and identifying where change

needs to happen within the sector. This will

involve collaborating with team members

to analyse collected data and producing

insights for use with businesses and

investors looking to measure business

progress across a set of holistic food

system metrics.

Writing briefings and reports for investors

and businesses using the Plating Up

Progress dashboard and analysis of the

data.

Producing quarterly investor briefings on

topics such as the food industry and net

zero, data gaps in food industry

disclosure, and risks and opportunities

across the food system.

Reporting and Benchmarking



PERSON PROFILE

Strong coordination and project management skills with proven

expertise in sustainability and/or ESG issues.

Accustomed to hosting meetings with senior decision makers and

chairing workshops and roundtables, for example presenting

research findings and recommendation to key stakeholders such as

investors.

Experience in managing coalitions and/or collaborative groups of

organisations working towards a shared agenda for change.

Ability to navigate between and among different sustainability

themes, including food and agriculture, healthy diets,

decarbonisation and the protein transition, etc.

Excellent verbal and written English communication skills, including

ability to distil and translate complex data into relevant insights in

one to one and group meetings with investors.

Ability to multi-task and perform under pressure, often with

competing deadlines.

Positive attitude, collaborative working approach, effective in a fast

moving environment.

You have a commitment to building equitable, diverse and inclusive

policy.

Skills:



HOW TO APPLY

MEET OUR TEAM

Deadline to apply: Midnight, 10th January 2023 

Please apply as soon as you can: we will interview candidates as appropriate

applications are received.

Please apply to office@foodfoundation.org.uk with ’Responsible Investment

Engagement Lead’ with a cover letter and up to date CV (include contact details of two

references in CV). Please use your cover letter to describe how you meet the person

profile.

The Recruitment Process 
Our recruitment process aims to see candidates at their best. That’s why we set out the process from the beginning. We

will ask you to show your skills, not just talk about them—through examples of your work or an exercise.

There will be a time allocated task for the first hour, you do not need to prepare any documentation for the task. Following

the task there will be a 45-minute interview.

The Food Foundation is committed to creating a diverse work environment, as we know a diverse workforce brings with it

a diversity of ideas, thinking and different ways of working which enhances what we do. We recognise we have work to

do to improve diversity and inclusion within our organisation. We welcome and encourage applicants from

underrepresented backgrounds to apply.

We may not be able to respond to all applicants due to the high volume of applications.


